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February Member’s Meeting 
 
 DATE: Tuesday, February 15, 2011 
  
 SITE:  Best Western, Watertown 

 
  TIME:   11:30 PM Social Networking 

11:45 PM Buffet opened 
  12:00–1:00 PM Meeting Topic 
 
  TOPIC: Employer Solutions seminar 
  J. Martin Brayboy, VP, Employee Benefits Management Group  

Rose & Kiernan, Inc.  
 

 MENU: Lunch Buffet  
 
 COST: $15.00 Paid Members 

 $17.00 Potential Members & Guests 
  $5.00 Non-Dining Members 

    
   RSVP: Cherie Moore – Treasurer 
  cherie.moore@na.manpower.com  
  by 4 PM Tuesday, February 8, 2011 
 
February’s Topic:   
The “Employer Solutions” seminar will review current employer Medical plan characteristics and 
trends.  The presentation will compare and contrast high and low-performing benefit plans, and will 
present three distinct cost control approaches that can help employers achieve high performance.  
After the seminar, attendees will know what other employers offer for Medical benefits, they will be 
able to identify whether their employer’s plan is high-performing or not, and be able to identify 
how to improve performance. 
  
Cancellations: 
We will make every effort to cancel the RSVP if given reasonable notice of cancellation.  If NCHRA 
is charged for the meal, then you are responsible to pay for the meal. 
 
Name tags will be provided at the door to help every one get to know their fellow members. Please 
remember to return them before leaving. 

 
Remember… 

· Bring your business cards with you to the monthly meetings to share and network with other 
members. 

· At each meeting NCHRA Members can enter their business card in the door prize drawing for 
a free meal at the next meeting. 

· The “Sally Kafka Memorial Membership Drawing” held in December 2011 awards a one year 
paid membership to the winner. Those members with perfect attendance at the monthly 
meetings (September 2010-December 2011) will be eligible for the drawing.  
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Typically this time of year we’d be congratulating any graduates of Jefferson Community 
College’s Human Resource Certification Prep course.  But this year the course is taking 
place in the spring instead of the fall.  If you’re interested in obtaining your Professional 
in Human Resources (PHR) or Senior Professional in Human Resources (SPHR) or Global 
Professional in Human Resources (GPHR) then you should check out JCC for their SHRM 
Essentials course that starts February 12, 2011.  Contact JCC at 786-2438 to get more 
details.  We look forward to congratulating the graduates in  
 
NYS SHRM is also offering a certification preparation course that will be taught via a 
synchronous online learning environment using a “live” instructor.  This will allow for 
student interaction, real time Q&A and a “virtual” classroom.  It’s scheduled for March 
and April. You can contact shrmeducation@shrm.org or call 800-283-7476, option 3 for 
more information.   
 
The certification testing dates are May 1 through June 30, 2011 and again from 
December 1, 2011 through January 31, 2012.  Applications need to be submitted a few 
months in advance.  You can get more info at http://www.hrci.org.  Check it out and 
consider applying.  Having your HR credential increases your chances for career 
advancement and gives you an edge of those who are not certified. It opens up a 
network of over 115,000 HR practitioners across more than 70 countries.  It provides you 
up-to-date information on the most current HR topics and developments.  And don’t 
forget that NCHRA offers scholarships for just this purpose….to increase the skill set of 
our membership which in turn benefits the agencies in our local community.  Take the 
lead and sign up for your prep course today!   
 
Our February meeting topic is on Employer Solutions for benefit plans.  Given the overall 
general economic condition, and more specifically that of New York State, this topic is 
critical to employers for future planning.  Martin Brayboy will provide information that can 
be readily utilized by us so we are prepared for various scenarios that lie ahead.   I hope 
to see you there.  Be sure to RSVP to Cherie by 4 pm on Tuesday, February 8 at  
cherie.moore@na.manpower.com   

 

 
Kathleen Scheible, PHR 
President,  
North Country Human Resources Association   

 

JUNE CONFERENCE  
PLANNING COMMITTEE MEETING 

Following the February 15 General meeting  
at the Best Western 

COME JOIN US 
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2011 Meeting Dates (through June) 
 
March – June 2011 meeting dates for your calendar.  All meetings will be held at the Watertown 
Best Western. 
 
 Meeting dates     Topics 
Tuesday, March 15, 2011 (lunch)    Staffing Services or Wage Theft Prevention Act 
Tuesday, April 26, 2011 (breakfast)    Affirmative Action  
Tuesday, May 24, 2011 (breakfast)    New Employee Processing and Files  
Tuesday, June 7, 2011 (at State Office Building) 5th Annual NCHRA Conference 
 
 

2010-2011 NCHRA Membership  
 
 
We have changed the fiscal year for the NCHRA to coincide with the calendar starting in 2011. The 
2010-2011 membership year runs from September 2010 to December 2011.  Annual membership 
dues are payable to NCHRA and mailed to: 
 

NCHRA 
PO Box 8302 

Watertown NY  13601 
 

A one-year professional membership is $35 and two-year is $60.  
A one-year associate membership is $20 and two-year is $35. 

 
Remember: there is a meal price difference for members and non- members so it’s to 

your advantage to get your membership in early! 
 
 

Types of memberships:   
 

PROFESSIONAL MEMBERSHIP:  Professional Members shall be limited to (a) those 
individuals engaged in Human Resources or Industrial Relations functions; (b) the teaching, 
administration or management of Human Resources; (c) individuals who previously served 
in those positions. 
 

ASSOCIATE MEMBERSHIP: Individuals who do not meet the qualifications of the other 
classes of membership, but who demonstrate a bona fide interest in human resource 
management and the mission of the Chapter. Associate members may not vote or hold office 
in the Chapter.  

 

STUDENT MEMBERSHIP:   Individuals who are actively enrolled in Human Resources or 
related programs at the college or University level. Student members may not vote and may 
not hold office in the Association. Student members shall be entitled to full membership 
without the payment of dues. 
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North Country Human Resources Association Inc. 
P.O. Box 8302, Watertown, NY 13601 

Society for Human Resource Management (SHRM) Affiliated Professional Chapter #0559  
Serving the North Country HR Managers since 1988. 

MEMBERSHIP APPLICATION FOR 2010-2011 

                                                                             
Web Address:  http://northcountryhra.org/ 

 

Professional Member Dues:    $35.00 one year – non refundable if approved - due with your application.    � 

                $60.00 two years – non refundable if approved -due with your application.   � 

Associate Member Dues:    $20.00 one year – non refundable if approved - due with your application.    � 

                $35.00 two years – non refundable if approved - due with your application.   � 

Membership in NCHRA is contingent upon approval of Board of Directors.  
 Applicants will receive notification of membership decision. 

 

Name:                                   (Membership is individual-not transferable) 

Home Address:                

Phone:                 

Company:                 

Address:                 

Email Address:         Company Web Site:         

Telephone:                    Fax:       

Title:                  

Function(s):                  

                

Renewal Membership    �    New Membership    �                      Are you a SHRM member?    Yes     No          

Do you have a certification?   SPHR   PHR   GPHR     How long have you been a SHRM member?   _______ How 

did you hear about the NCHRA?    ______________________________________________ 

                                                      Internal Use Only 
 
Application / Payment submitted on: 
Type of Membership:         Professional �           Associate �        Student �           Honorary � 
Membership expires:          2011  �               2012  � 
Form of Payment:               Personal Check  �       Business Check �         Cash � 
Date Board approved: 
Date Notification sent: 

 

http://northcountryhra.org/�
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Manpower Employment Law Webinar 
 

Join Manpower for a complimentary webinar about Employment Law. 

 
What's New and What's Next in Employment Law for 2011 
Wednesday, February 23 
12 – 1 p.m. EST 

Register for the webinar here: 
http://us.manpower.com/us/en/research/webinars/manpower-webinar-series/whats-new-
and-whats-next-in-employment-law-for-2011.jsp  

 
This webinar will share: 
• Up-to-the-minute information on the latest employment law developments 
• A peek into the future of employment law 
• Tips and tools on everything from hiring to firing 
• Practical solutions based on real-life examples 
 
Learn more about this webinar and the presenters here: 
http://us.manpower.com/us/en/research/webinars/manpower-webinar-
series/whats-new-and-whats-next-in-employment-law-for-2011.jsp  
 
Feel free to forward this information onto colleagues or friends so they can join us on 
February 23.  The presentation time is from 12 p.m. – 1 p.m. EST.   

We hope to see you there!  
Cherie Moore  
Lowville, NY  

 

  

This program has been approved for 1 recertification credit hour toward PHR, 
SPHR and GPHR recertification through the Human Resource Certification 
Institute (HRCI). Please be sure to note the program ID number on your 
recertification application form. For more information about certification or 
recertification, please visit the HRCI homepage at www.hrci.org.  

DISCLAIMER 

This presentation and the materials are provided for informational purposes only and should not be considered legal or 
HR advice.  Please consult your HR or Legal representative before using or implementing any of the processes or 
information contained herein. 

Following the live webinar an e-mail will be sent out regarding HR Certification Institute continuing education credits. 
Please follow the directions to receive the Program ID. All certificates will be processed following the webinar due to HR 
Certification Institute specifications. 
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HR One HR eNews – Wage Theft Prevention 
Act (WTPA)  

HR eNews- your connection to HR solutions!  

 
Did You Know…     
 
NYS employers will have expanded notice and recordkeeping requirements under a recently enacted 
regulation? 
 
The Wage Theft Prevention Act (WTPA) was signed by then Governor David Paterson in December 2010 
to combat “wage theft” by unscrupulous employers.  In addition to expanding workers’ rights to receive 
wage information, the WTPA substantially increases the penalties that can be imposed against 
employers that fail to properly pay their workers.  The Act goes into effect on April 12, 2011. 

 
Notice Requirements…  
 
New York State employers are currently required to provide written notice to new hires of their rate of 
pay, overtime rate, if applicable, and the employer’s designated pay day.  The WTPA expands the 
information that will need to be provided to workers upon hire and annually thereafter to include the 
following: 

 
o The employee’s rate or rates of pay and the basis of the rate(s);  
o Whether the employee is being paid by the hour, shift, day, week, salary, piece rate, 

commission, or some other method;  
o Any allowances claimed as part of the minimum wage (e.g., tip, meal, or lodging);  
o If the employee is eligible for overtime, the employee’s regular hourly rate and the 

overtime rate of pay; 
o The employer’s designated pay day;  
o The name of the employer;  
o Any “doing business as” (DBA) names used by the employer;  
o The physical address of the employer’s main office or principal place of business and 

the mailing address, if different;  
o The employer’s telephone number; and  
o Any other information as the Labor Commissioner deems material and necessary. 

 
The above information must be provided to employees in writing within 10 business days of hire and on 
or before each February 1st thereafter.  The notice must be provided both in English and in the 
language an employee identifies at the time of hiring as his or her primary language.   
 
Employees must receive at least seven calendar days advance written notice of any changes to be 
made in the wage information specified above unless the changes are reflected on their pay 
statements/stubs. 
 
The Act will require that employees sign and date an acknowledgment form showing receipt of the wage 
notice each time it is issued.  The acknowledgment form must include a statement that the employee 
notified the employer of his or her primary language and that the wage notice was provided in that 
language.  Acknowledgment forms must be maintained by employers for six years.  
 
The model format of the wage notice will be provided by the New York State Department of Labor.   
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An employer that fails to provide this notice can be required to pay the employee damages of $50 for 
each workweek that the violation occurred up to a maximum of $2,500 for employee-initiated 
complaints, plus costs and reasonable attorney’s fees. 

 
Payroll Recordkeeping Requirements… 
 
The WTPA will require that employee pay stubs/statements include the following expanded information: 
 

o the dates of work covered by that payment of wage;  
o the name of the employee;  
o the name of the employer;  
o the address and phone number of the employer;  
o the rate or rates of pay and basis thereof;  
o whether the employee was paid by the hour, shift, day, week, salary, piece rate, 

commission or other;  
o gross wages;  
o deductions;  
o any allowances claimed as part of the minimum wage; and 
o net wages. 

 
Pay stubs/statements for non-exempt employees (i.e., employees who must be paid overtime for all 
hours worked over 40 in a workweek) must also include the following: 
 

o regular hourly rate or rates of pay;  
o If paid by piece rate, the applicable piece rate or rates of pay and the number of pieces 

completed at each piece rate 
o overtime rate or rates of pay;  
o number of regular hours worked; and  
o number of overtime hours worked.  

 
In addition, upon request of an employee, the employer must furnish an explanation of how the 
employees’ wages were computed.  
 
Employers will be required to maintain these payroll records for six years.  
 
Failure to provide the required information on an employee’s pay stub/statement can result in a penalty 
of $100 for each week that the violation occurred up to a maximum of $2,500 for employee-initiated 
complaints, plus costs and attorney’s fees. 
 
Penalties for Failure to Comply with Labor Regulations… 
 
Under the WTPA, an employer that fails to properly pay an employee or maintain the required payroll 
records can be subject to criminal penalties consisting of a fine or imprisonment for up to one year.  For 
cases involving the underpayment of wages, the amount of wages recoverable as liquidated damages is 
increasing from 25% to 100% of the total wages due. 
 
In cases where an employer retaliates against an employee, the Labor Commissioner can order the 
employee’s reinstatement with back pay, front pay in lieu of reinstatement, liquidated damages of up to 
$10,000, plus costs and attorney’s fees. 
 
This HR eNews is not intended to render legal advice but is meant for general informational purposes 
only. 
 
If you have questions, contact HR One's Human Resource Hot Line at 1.800.457.8829.  
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BSK, PLLC Labor & Employment Law 
Information  
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I-9 Audits on Rise in Obama Administration 
http://www.shrm.org/LegalIssues/FederalResources/Pages/I9AuditsObamaAdministration.aspx 

 
Immigration raids have decreased and the number of I-9 audits has risen dramatically in the first two 
years of the Obama administration, according to immigration attorneys.  

“In the past two years, the Obama administration has significantly changed the direction of Immigration 
and Customs Enforcement’s worksite efforts,” Kevin Lashus, an attorney with Greenberg Traurig in 
Austin, Texas, told SHRM Online. “The Bush administration was interested in taking the highest 
numbers of unauthorized workers into custody during any time frame. The Obama administration, on 
the other hand, is interested in targeting the employers that hired them.” 

Criminal Prosecutions 

While Immigration and Customs Enforcement (ICE) in the Bush administration locked down buildings 
and herded workers into interrogations and ultimately onto planes for removal, the Obama ICE has 
increased administrative fines and paper audits—after which employers are asked to dismiss 
unauthorized workers, Lashus said. Criminal prosecutions of employers also have risen under the 
Obama administration, he added. 

“Raids the way they used to be are not used by ICE anymore,” agreed Mira Mdivani, an attorney with 
The Mdivani Law Firm in Overland Park, Kan. “In the past, ICE raided workplaces, arrested workers en 
masse and placed them in deportation proceedings.” Since April 2009, ICE’s stated priority has been 
the criminal prosecution of employers, she remarked. While ICE does arrest some undocumented 
workers, the agency no longer has spectacular raids where hundreds of workers are arrested, processed 
and tried in makeshift courts set up at plants.  

“These days, ICE investigates the employer without the employer’s knowledge for months before 
serving a notice of I-9 inspection on the unsuspecting employer,” Mdivani said. “So while the decorum 
is much nicer, the consequences for the employer may be much more serious, including criminal and 
civil liability.” The focus has changed, Mdivani concluded, to prosecuting employers, not workers. 

Some raids may continue where undocumented workers are present, according to Hector Chichoni, an 
attorney with Duane Morris in Miami. But Secretary of the Department of Homeland Security Janet 
Napolitano “has pledged over and over to increase the focus on criminal punishment for employer 
violators.” He added that under the Obama administration, possibly in association with other federal 
agencies such as the Labor Department and Internal Revenue Service, ICE inspections will continue and 
possibly increase. 

“Instead of raids, the Obama administration has focused its efforts on auditing and investigating 
employers to determine if they are satisfying the Form I-9 requirements and are knowingly or 
unwittingly employing illegal workers,” Chichoni said. “The fines for simple Form I-9 violations range 
from $110 to $1,100 per violation, with the higher range applicable to employers with a higher 
percentage of mistakes. Employers with large workforces that fail to properly manage the Form I-9 
process can face fines of hundreds, or even millions, of dollars. Employers and their managers also can 
face criminal prosecution if they deliberately neglect their legal responsibilities in this area.” 

There are many more I-9 audits in the Obama administration, according to Bonnie Gibson, an attorney 
with Fragomen, Del Rey, Bernsen & Loewy in Phoenix. “There were so few audits in the Bush 
administration that I don’t have any basis for comparison,” she remarked. “There is a new crop of audit 
staff, and ICE investigators and fines and pending notices of intent to fine are up dramatically.”  
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Agency Cooperation 

Another change has been the increased cooperation among ICE and other government enforcement 
agencies. Gibson said ICE recently established a joint agency task force to gather information from 
multiple government sources and to target joint enforcement efforts. 

Fusion centers have been established to facilitate cooperation among agencies, added Mary Pivec, an 
attorney with Keller and Heckman in Washington, D.C. Wage and hour investigators, ICE auditors and 
tax auditors all are in one place at the fusion centers to share resources, leverage information and 
pursue top-to-bottom audits, she said. An employer in trouble tends to have violations that crisscross 
the workforce enforcement realm, so the government thinks it makes good sense to maximize its 
resources and have agents from different departments investigate together, Pivec said. What starts out 
as a wage and hour audit may become an ICE audit, as investigators have been cross-trained to 
recognize what might be violations of laws other than the ones they enforce, she commented. 

Technical Violations  

As for government audits of employers, Pivec said employers are being “nickeled and dimed with 
technical violations” of I-9s.  

“In the past, an I-9 audit may have ended with a reprimand and a fine,” Mdivani added. “Now, it is 
ICE’s policy to use I-9 audits to lay the foundation for criminal prosecutions. When ICE is unable to do 
so, they still get their pounds of flesh.” She said that even in the case of a recent audit of Abercrombie 
& Fitch, where there wasn’t a single unauthorized worker, “ICE fined the employer $1 million for what 
essentially were paperwork I-9 violations. Under these circumstances, every employer is vulnerable.” 

Allen Smith, J.D., is SHRM’s manager of workplace law content. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Hancock & Estabrook, LLP Labor & 
Employment Law News   
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BSK 2010-2011 Breakfast Series   
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