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November Member’s Meeting 
 
 DATE: Tuesday, November 17, 2009 
  
 SITE:  Best Western, Watertown 

 
 TIME: 7:30 AM Social Networking   
  7:45 AM Breakfast Buffet served 
  8:00 – 9:00 AM Meeting Topic   
 

 TOPIC: FLSA: Recent Government Initiatives 
and Common Mistakes Employers Make 

   
 SPEAKER: Subahash (Suba) Viswanathan, Esq. 
  Bond, Schoeneck & King, PLLC 

 
 MENU: Breakfast Buffet  
 
 COST: $10.00 Paid Members 

 $12.00 Potential Members & Guests 
  $5.00 Non-Dining Members 

    
   RSVP: Cherie Moore – Treasurer 
  cherie.moore@na.manpower.com  
  by 4 PM Tuesday, November 10, 2009 

 
November’s Topic… Update on the Federal Labor Standards Act and specific 
governmental initiatives, including: NYSDOL New York Wage Watch Project and Joint 
Enforcement on Employee Misclassification.  Suba will also discuss common wage and 
hour violations, including: failure to pay all hours worked, off-clock work, meal and 
break time, on-call time, preparing/ finishing time as well as issues involving 
employee misclassification (Exempt vs Non-Exempt) and independent contractors.   
 
Cancellations: 
We will make every effort to cancel the RSVP if given reasonable notice of cancellation.  
If NCHRA is charged for the meal, then you are responsible to pay for the meal. 
 
Name tags will be provided at the door to help every one get to know their fellow 
members. Please remember to return them before leaving. 

 
Remember… 

· Bring your business cards with you to the monthly meetings to share and 
network with other members. 

· At each meeting NCHRA Members can enter their business card in the door prize 
drawing for a free meal at the next meeting. 

· The “Sally Kafka Memorial Membership Drawing” held in June 2010 awards a 
one year paid membership to the winner. Those members with perfect 
attendance at the monthly meetings (Sept-June) will be eligible for the drawing.   

The use of this seal is not an endorsement by the HR 
Certification Institute of the quality of the program. It means 

that this program has met the HR Certification Institute’s 
criteria to be pre-approved for recertification credit. 

mailto:cherie.moore@na.manpower.com�
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Fall is definitely upon us and with it comes preparations for the 
holidays and winter season.  Our attention to HR matters can be 
impacted by the demands on our time.  Our focus may not be as 
sharp as we start our holiday shopping and our endurance may not 
be as strong as we fight off colds and the flu.  This makes for perfect 
timing of the November meeting topic - FLSA: Recent Government Initiatives and 
Common Mistakes Employers Make.  Suba Viswanathan, from Bond, Schoeneck & 
King, has presented to our group before and does a great job of sharing information 
that is clear, concise and helpful.  Whether you’re a seasoned human resource person 
or new to the field, this topic is of value to everyone.   
 
Feedback from last month’s topic tells us that you learned a lot and wished Mike 
Sciotti had an extra hour to share on the subject of Legal Implications of the Use of 
Social Networking Sites by Applicants and Employees.  As we heard, it’s a new frontier 
that will prompt some new laws and court rulings.  Having Mike’s recommendations on 
how to handle social networking in the office was of great importance.  We now have 
some tips on how to protect ourselves from legal implications.   
 
Keep that feedback coming in.  We appreciate you taking the time to tell us what 
meets your needs.  I look forward to seeing you on November 17th.   
 
Please do not forget to send your RSVP to Cherie Moore no later than Tuesday, 
November 10, 2009 by 4 PM (cherie.moore@na.manpower.com). 
 

 
Kathleen Scheible, PHR 
President, North Country Human Resources Association  
  
 
 

Post Your HR Related Job postings  
on the NCHRA Website  

 
Effective immediately, HR related job postings will be posted in the general area of the 
website (http://northcountryhra.org/) for a limit of 15 days.  Resume will no longer be 
sent to members via e-mail.  To get a job posting posted on the website, please 
contact Cherie Moore (cherie.moore@na.manpower.com).  Hard copies of resumes 
can be provided to the membership at monthly meetings using the “sharing table”. 
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2009-2010 Meeting Dates 
 
January – June 2010 meeting dates for your calendar.  The specific meeting 
times and topics will be announced soon.  All meetings will be held at the 
Watertown Best Western. 
                    Tentative Topics 

Tuesday, January 19, 2010  Social Service Benefits 
Tuesday, February 23, 2010  Wellness, Part 2 
Tuesday, March 23, 2010   Update on National Health Plan 
Tuesday, April 20, 2010   Background Checks/ Article 23 
Tuesday, May 18, 2010   To be determined 
Tuesday, June 8, 2010    4th Annual NCHRA Conference 

 
 
 
 
 

Swine Flu Preparations   
HR eNews- your connection to HR solutions!  

                                                            
 
Did You Know...     
  
A person infected with either the seasonal flu or swine flu may be able to 
infect others from one day before getting sick to up to 7 days after getting 
sick? 
 
Tips for Stopping the Spread of Flu Germs: 
  
Get Vaccinated. Vaccination is the best protection against contracting the flu. 
  
Make tissues, disinfecting wipes, and alcohol-based hand sanitizers readily 
available throughout the workplace to encourage healthful habits. 
  
Remind employees to wash hands frequently with soap and water for 20 seconds 
or use an alcohol-based hand cleaner if soap and water are not available. Be sure to 
wash your hands after coughing, sneezing, or blowing your nose. 
  
Avoid touching your nose, mouth, and eyes. Germs spread this way. 

Cover your coughs and sneezes with a tissue, or cough and sneeze into your 
upper sleeve if you don’t have a tissue. Throw the tissue in the trash after you use it.   
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Keep frequently touched common surfaces clean. According to flu.gov, flu 
viruses can survive on hard surfaces and can infect a person for up to 2 to 8 hours 
after being left on items such as telephones, computer keyboards, desktops, 
doorknobs, light switches, handrails, etc.   
  
Discourage employees from using other employees' phones, desks, offices or 
other work tools and equipment. 
  
Don’t spread the flu! If you are sick with flu-like illness, stay home.  CDC 
recommends that sick workers stay home if they are exhibiting flu symptoms until at 
least 24 hours after they are free of fever without the use of fever-reducing 
medicines. 

Consider ways to allow sick employees to stay home without fear of losing their 
jobs.  Review your sick leave policy and adjust, if necessary, to allow and even 
encourage, employees to stay at home if they experience flu-like symptoms.   

Develop flexible leave policies to allow employees to stay home to care for sick 
family members or for children, if schools dismiss students or childcare programs 
close.  

Avoid unnecessary close contact with co-workers and customers. Employees 
should avoid shaking hands and always wash their hands after contact with others.  
Even if employees wear gloves, they should wash their hands upon removal of the 
gloves in case their hand(s) became contaminated during the removal process. 

Communicate with your cleaning services about additional steps they may be 
able to take to further sanitize your worksites. 
 
Visit www.flu.gov for more resources, tips, posters, etc. If you need assistance 
in developing a flu plan or have questions relating to paid time off benefits 
during flu season, contact  HR One's Human Resource Hot Line at 
1.800.457.8829. 

 This HR eNews is not intended to render legal advice but is meant for general informational purposes only. 
   
CLICK HERE www.peopletopayroll.com FOR A DIRECT LINK TO OUR WEB SITE 
 
 
 

CDC Guidance: Know the Difference 
between a Cold and the Flu  

 
 
What is the difference between a cold and the flu? 

The flu and the common cold are both respiratory illnesses but they are caused by 
different viruses. Because these two types of illnesses have similar flu-like symptoms, 
it can be difficult to tell the difference between them based on symptoms alone. In 
general, the flu is worse than the common cold, and symptoms such as fever, body 

http://www.flu.gov/�
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aches, extreme tiredness, and dry cough are more common and intense. Colds are 
usually milder than the flu. People with colds are more likely to have a runny or stuffy 
nose. Colds generally do not result in serious health problems, such as pneumonia, 
bacterial infections, or hospitalizations. 

How can you tell the difference between a cold and the flu? 

Because colds and flu share many symptoms, it can be difficult (or even impossible) to 
tell the difference between them based on symptoms alone. Special tests that usually 
must be done within the first few days of illness can be carried out, when needed to 
tell if a person has the flu. 

What are the symptoms of the flu versus the symptoms of a cold? 

In general, the flu is worse than the common cold, and symptoms such as fever, body 
aches, extreme tiredness, and dry cough are more common and intense. Colds are 
usually milder than the flu. People with colds are more likely to have a runny or stuffy 
nose. Colds generally do not result in serious health problems, such as pneumonia, 
bacterial infections, or hospitalizations. 
 
http://www.cdc.gov/flu/about/qa/coldflu.htm 
 
 
 
 

Genetic Information  
Nondiscrimination Act (GINA)  

 
 
 

Title II of GINA - Employment Provisions: The Equal Employment Opportunity 
Commission (EEOC) has approved a proposed final rule to implement the employment 
title of the Genetic Information Nondiscrimination Act (GINA). The proposed regulation 

notes that covered entities will be required to post notices in conspicuous places 
describing GINA's applicable provisions.  

 
 Download the new EEO poster by clicking on the following link: 

EEO Poster  <http://amtekhr.com/pdf/380.pdf> 
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BSK and MACNY Breakfast Series 
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BSK, PLLC Labor & Employment Law 
Information Memo 
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