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April Member’s Meeting 
 
 DATE: Tuesday, April 26, 2011 
  

 SITE:  Best Western, Watertown 
 

  TIME:   8:00 AM   Social Networking 
8:15 AM   Buffet opened 

  8:30–9:30 AM  Meeting Topic 

 
  TOPIC: Affirmative Action Plans 

 
SPEAKER: Larry P. Malfitano, Esq. 

  Chair, Labor and Employment Law  

      Bond, Schoeneck & King, PLLC   
 MENU: Breakfast Buffet  

 
 COST: $10.00 Paid Members 

 $12.00 Potential Members & Guests 

  $5.00 Non-Dining Members 
    

   RSVP: Cherie Moore – Treasurer 
  cherie.moore@na.manpower.com  

  by 4 PM Tuesday, April 19, 2010 
 
April’s Topic:  This program will address legal and practical implications for employers regarding 

Affirmative Action Plans and will: 
 

 address which Employers are subject to the Affirmative Action requirements  
 identify the obligations of Executive Order 11246 and the DOL’s Regulations 
 provide advice on developing and maintaining Affirmative Action Plans  

 Offer guidance on tracking and recording applicants for Affirmative Action 
Plan administration 

 Offer suggestions for responding to Affirmative Action audits  

 

 Cancellations: 

We will make every effort to cancel the RSVP if given reasonable notice of cancellation.  If NCHRA 
is charged for the meal, then you are responsible to pay for the meal. 
 

Name tags will be provided at the door to help every one get to know their fellow members. Please 
remember to return them before leaving. 

 
Remember… 

· Bring your business cards with you to the monthly meetings to share and network with other 

members. 
· At each meeting NCHRA Members can enter their business card in the door prize drawing for 

a free meal at the next meeting. 
· The “Sally Kafka Memorial Membership Drawing” held in December 2011 awards a one year 

paid membership to the winner. Those members with perfect attendance at the monthly 

meetings (September 2010-December 2011) will be eligible for the drawing.  
 

 

The use of this seal is not an endorsement by the HR 
Certification Institute of the quality of the program. It means 

that this program has met the HR Certification Institute’s 

criteria to be pre-approved for recertification credit. 

mailto:cherie.moore@na.manpower.com
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It’s Springtime and signs of spring are ever so slowly starting to show.  I was in the 

northern part of Massachusetts recently and their daffodils are blooming in full force.  So we 
can’t be far behind!  We’re still getting our fair share of gray days but the temperature is 

rising and people are enjoying the outdoors more.  As our time turns more toward summer 
related events, our HR monthly meetings will wrap up with our annual conference on June 
7.   

 
This year’s conference promises to be a great one!  Compliance is the hot topic that we’re 

all concerned about.  As much as we like to pride ourselves on staying current with 
changing laws and regulations, it’s very difficult to do so, especially if you have limited 

personnel or resources to rely on.  This conference will provide you the opportunity to 
confirm your process and procedures and to ask questions about “those things” you may 
need to start doing!  Please take a few minutes to look over the agenda (in this newsletter) 

for the details and sign up today….and bring a co-worker along too!   
 

Our April meeting will be on Affirmative Action and the May meeting will be on processing 
new employees and the personnel file.  These are topics that were requested by members 
that have not been presented in the last few years.  Please continue to give us your 

feedback and suggestions, as we will be planning for next year’s topics at our summer 
planning meeting.  We’re also looking for members to volunteer to be on the Nominations 

Committee.  Our elections will be in November so the committee will need to start work 
soon. If you’re interested in helping out, please contact me or a Board member. 
 

Be sure to attend the April 26 meeting and get informed on the Affirmative Action.  It 
affects everyone!  Please RSVP to Cherie by 4 pm on Tuesday, April 19 at 

cherie.moore@na.manpower.com   
 
   

 
Kathleen Scheible, PHR 

President,  
North Country Human Resources Association, Inc.    

 
 

JUNE CONFERENCE  

PLANNING COMMITTEE MEETING 

following the April 26 General 
meeting at the Best Western 

COME JOIN US 
 

 

 

 

mailto:cherie.moore@na.manpower.com
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 ****JUNE 2011 Conference **** 
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June Conference Scholarships Available 
 

The Member Benefits Committee will be accepting scholarship applications from NCHRA members 
to help cover the cost of the conference.  The applications will be subject to a pre-defined set of 

criteria to ensure consistency across the review and approval process.   
 

 

2011 Meeting Dates (through June) 
 

May – June 2011 meeting dates for your calendar.  All meetings will be held at the Watertown Best 

Western. 
 

 Meeting dates     Topics 
Tuesday, May 24, 2011 (breakfast)    New Employee Processing and Files  
Tuesday, June 7, 2011 (at State Office Building) 5th Annual NCHRA Conference 

 
 

 Future NCHRA Leadership Opportunities  
 

The Board wants to get the word out early that the North Country Human Resources 
Association will be initiating a search for key leadership positions this fall to lead the 

Chapter beginning in January 2012.   

 
We already have the next president… Ross Wachowski of Otis Technology, Inc.  But we 

have a number of board positions opening up that we will need to fill for next year. 
 

This year’s nomination committee is Gil Pearsall (Immediate Past President), Kathy 
Scheible (President) and Ross Wachowski (President Elect).  We will also be looking for one 

general member who can sit on the committee. 
 

The committee will begin soon to reach out to the membership to determine interest in 
serving on the board.  We will be looking for energetic and motivated members to serve on 

the board.  Membership on the Board does not take too much time (we have a 30-45 
minute board meeting once a month to plan for each of our membership meetings and 

conduct an annual one-day planning meeting each summer).  There are also “perks to 
being a board member, to include paid annual SHRM membership and opportunities to 

attend National and New York State SHRM events.   

 
If you are interested in becoming a board member and want to play an important role in 

Associations future, please contact one of the committee members. 
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2010-2011 NCHRA Membership  
 
 
We have changed the fiscal year for the NCHRA to coincide with the calendar starting in 2011. The 
2010-2011 membership year runs from September 2010 to December 2011.  Annual membership 

dues are payable to NCHRA and mailed to: 
 

NCHRA 

PO Box 8302 
Watertown NY  13601 

 
A one-year professional membership is $35 and two-year is $60.  

A one-year associate membership is $20 and two-year is $35. 
 

Remember: there is a meal price difference for members and non- members so it’s to 

your advantage to get your membership in early! 
 

Types of memberships:   
 

PROFESSIONAL MEMBERSHIP:  Professional Members shall be limited to (a) those 

individuals engaged in Human Resources or Industrial Relations functions; (b) the teaching, 
administration or management of Human Resources; (c) individuals who previously served 

in those positions. 

ASSOCIATE MEMBERSHIP: Individuals who do not meet the qualifications of the other 
classes of membership, but who demonstrate a bona fide interest in human resource 
management and the mission of the Chapter. Associate members may not vote or hold office 

in the Chapter.  

STUDENT MEMBERSHIP:   Individuals who are actively enrolled in Human Resources or 
related programs at the college or University level. Student members may not vote and may 

not hold office in the Association. Student members shall be entitled to full membership 
without the payment of dues. 
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North Country Human Resources Association Inc. 
P.O. Box 8302, Watertown, NY 13601 

Society for Human Resource Management (SHRM) Affiliated Professional Chapter #0559  
Serving the North Country HR Managers since 1988. 

MEMBERSHIP APPLICATION FOR 2010-2011 

                                                                             
Web Address:  http://northcountryhra.org/ 

 

Professional Member Dues:    $35.00 one year – non refundable if approved - due with your application.     

                $60.00 two years – non refundable if approved -due with your application.    

Associate Member Dues:    $20.00 one year – non refundable if approved - due with your application.     

                $35.00 two years – non refundable if approved - due with your application.    

Membership in NCHRA is contingent upon approval of Board of Directors.  

 Applicants will receive notification of membership decision. 

 

Name:                                   (Membership is individual-not transferable) 

Home Address:                

Phone:                 

Company:                 

Address:                 

Email Address:         Company Web Site:         

Telephone:                    Fax:       

Title:                  

Function(s):                  

                

Renewal Membership        New Membership                          Are you a SHRM member?    Yes     No          

Do you have a certification?   SPHR   PHR   GPHR     How long have you been a SHRM member?   _______   

How did you hear about the NCHRA?    ______________________________________________ 

                                                      Internal Use Only 
 

Application / Payment submitted on: 

Type of Membership:         Professional            Associate         Student            Honorary  

Membership expires:          2011                 2012   

Form of Payment:               Personal Check         Business Check          Cash  

Date Board approved: 

Date Notification sent: 

 
 

http://northcountryhra.org/
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Wage Theft Prevention Act – NYSDOL 

Opinion Letter  
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HR One HR eNews – Wage Theft Prevention 

Act Notices  
HR eNews- your connection to HR solutions!  

 
Did You Know…     

 

The New York State Department of Labor has released model notices that employers can use to 
comply with the Wage Theft Prevention Act? 

 
The Wage Theft Prevention Act’s (WTPA) April 9, 2011 effective date is quickly approaching.  As 

previously communicated in the January 13, 2011 HR eNews, the WTPA amends - and greatly 
expands – the current NYS wage rate notice requirements set forth in Section 195.1 of the labor 
code.  Private sector employers, charter schools, private schools, and not-for-profit corporations 

are covered by the Act but federal, state, and local government employers are exempt.   
 

The Department of Labor has made the following wage rate notice templates available.  The 
templates include the required employee acknowledgment. Employers should determine which 
template to use for a particular employee based on how the employee is paid (e.g., per hour, 

multiple hourly rates, weekly rate, salary, prevailing wage, or exempt). 
 

o <http://www.labor.ny.gov/formsdocs/wp/LS50.pdf> – Guidelines for Notice and 
Acknowledgement of Wage Rates for Temporary Help Firms   

 

o <http://www.labor.ny.gov/formsdocs/wp/LS54.pdf> LS 54 - Pay Notice for Hourly Rate 
Employees   

 
o <http://www.labor.ny.gov/formsdocs/wp/LS55.pdf> LS 55 - Pay Notice for Multiple Hourly 

Rates   

 
o <http://www.labor.ny.gov/formsdocs/wp/LS56.pdf> LS 56 - Pay Notice for Employees Paid a 

Weekly Rate or Salary for a Fixed Number of Hours (40 or fewer in a week)   
 

o <http://www.labor.ny.gov/formsdocs/wp/LS57.pdf> LS 57 - Pay Notice for Employees Paid a 
Salary for Varying Hours, Day Rate, Piece Rate, Flat Rate or Other Non-Hourly Pay   

 

o <http://www.labor.ny.gov/formsdocs/wp/LS58.pdf> LS 58 - Pay Notice for Prevailing Rate and 
Other Jobs   

 
o <http://www.labor.ny.gov/formsdocs/wp/LS59.pdf> LS 59 - Pay Notice for Exempt Employees    

 
Use of these templates is optional.  An employer may develop its own written wage rate notice as 

long as it contains all of the required information. 
See HR One form attached. 

 
The wage rate notice must be provided to employees in their primary language.  If an employee’s 
primary language is other than English, the notice must be provided in that language if the 

Department of Labor provides a template in that particular language.  If the Department of Labor 
does not provide a template in an employee’s primary language, the employer may provide notice 

http://www.labor.ny.gov/formsdocs/wp/LS50.pdf
http://www.labor.ny.gov/formsdocs/wp/LS54.pdf
http://www.labor.ny.gov/formsdocs/wp/LS55.pdf
http://www.labor.ny.gov/formsdocs/wp/LS56.pdf
http://www.labor.ny.gov/formsdocs/wp/LS57.pdf
http://www.labor.ny.gov/formsdocs/wp/LS58.pdf
http://www.labor.ny.gov/formsdocs/wp/LS59.pdf
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to that employee in English only.  The current wage rate templates available from the Department 
of Labor are in English, Spanish, Chinese, Korean, Haitian-Creole, Polish, and Russian.  

 
Penalty for Failure to Give Proper Notice… 

 
Employers that fail to provide the wage rate notice when required can be assessed damages of $50 
per week per worker.   

 
Penalty for not Providing a Proper Wage Statement… 

 
Employers can be assessed charges by the Department of $100 per week per worker if proper 
wage statements are not given. 

 
Penalties for Retaliation… 

 
Employers or their agents can be fined up to $10,000 and assessed another $10,000 in liquidated 
damages.  The Department can also request reinstatement of the worker and/or compensation for 

lost wages.  There are also potential criminal penalties but those would be prosecuted by an 
agency other than DOL. 

 
This HR eNews is not intended to render legal advice but is meant for general informational 

purposes only. 
 
If you have questions, contact HR One's Human Resource Hot Line at 1.800.457.8829.  
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HR One HR eNews – Equal Opportunity 

Employer  
HR eNews- your connection to HR solutions!  

 
Did You Know…     

 

The phrase “equal opportunity employer (EOE)” should be included in all job advertisements? 
 

There are numerous federal and state equal employment regulations that prohibit employers from 
discriminating against individuals in any term or condition of employment on the basis of their 

race, religion, gender, age, disability, national origin, or other protected characteristics. 
 
While including an EOE statement in job advertisements is not normally required unless an 

organization receives government contracts, it is strongly recommended as a way to reaffirm your 
organization’s commitment to EEO principles and to show compliance with employment regulations 

that prohibit discrimination. 
 
If you utilize the services of an employment agency, private search firm, or other third party to 

recruit job applicants, the company’s commitment to being an EEO employer should be 
communicated to these organizations in writing at least annually. 

 
If you have questions, or would like assistance in writing EEO compliant job advertisements, 
contact HR One's Human Resource Helpline at 1.800.457.8829. 

 
This HR eNews is not intended to render legal advice but is meant for general informational 

purposes only. 
 
If you have questions, contact HR One's Human Resource Hot Line at 1.800.457.8829.  
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BSK Employee Benefit Law Info Memo 
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Bill Seeks to End FSA “Use It or Lose It” 

Rule 
The proposed Medical Flexible Spending Account Improvement Act (H.R. 1004), a bill that would allow 

employees to withdraw and pay taxes on any remaining funds in their medical flexible spending accounts 

(FSAs) instead of forcing them to forfeit the remaining balance to their employer, as current rules require, 
was introduced on March 11, 2011, by Reps. Charles Boustany, R-La., and John Larson, D-Conn. 

FSAs are pretax accounts funded by employer contributions that can be used to pay for qualified medical 

expenses. The IRS adopted the forfeiture, or "use it or lose it," provision to prevent FSAs from being misused 

as tax shelters. However, a $2,500 cap on FSA contributions set to begin in 2013 as required by the Patient 

Protection and Affordable Care Act eliminates the need for that concern, according to Save Flexible Spending 
Plans, an advocacy campaign that works to promote the accessibility and use of FSAs. 

The proposed bill does not allow unused FSA funds to be rolled over and remain in the employee's account 

for the following year. In this regard, FSAs would remain distinct from health savings accounts (HSAs), in 

which funds may roll over and grow through compounding from year to year. HSAs, however, must be linked 
to high-deductible health plans, whereas FSAs carry no such requirement.  

An 'Easy Fix' 

“As the price of health care continues to climb, FSAs help millions of working Americans manage and hold 

down their out-of-pocket costs,” said Joe Jackson, CEO of benefits provider WageWorks Inc. “Unfortunately, 

the 'use it or lose it' rule creates an unnecessary risk for FSA participants and a deterrent for non-

participants. A change to this rule ensures that individuals will not be forced to use up or forfeit any 

remaining funds simply because their families' needs did not match their predicted annual health care 
expenses.” 

He added, “In considering changes to improve our health care system, removing 'use it or lose it' is an easy 

fix.” 

Forfeiture Fears 

Boustany and Larson echoed that sentiment in a letter to their colleagues in Congress. “Over 85 percent of 

large employers offer FSAs, but only 20-22 percent of eligible employees enroll," stated the representatives. 

"The principal reason for not enrolling, or for underfunding accounts, is fear of the 'use-or-lose' provision.” 

One-quarter of participants forfeit some of their FSA funds every year, the bill's sponsors noted. 

“Now is the time to finally eliminate the use-or-lose provision,” Larson added in a statement. “It is truly 

unfair that families must forfeit hard-earned dollars that they have reserved for health expenses if they 
remain in the account at the end of the year.” 

Employer Concerns 

Some employers responded to the bill's introduction by noting there is a business case to be made for 

forfeiture of unused funds. Forfeited funds, they argue, are used by employers to offset the cost of 
administering the FSA. 

In addition, the "uniform coverage" rule requires that employers make the full amount of coverage elected 

under the plan available to employees from the first day of the plan year, regardless of how much an 

employee has actually contributed to the account through salary deferral. When employees elect the full 

amount, submit and receive reimbursement up to the annual limit and then leave employment mid-year, the 

employer is liable for the expenses in excess of the employee's partial-year contribution. Forfeited funds help 
offset this cost, which can be substantial, some point out. 

Stephen Miller, CEBS, is an online editor/manager for SHRM 

http://www.shrm.org/hrdisciplines/benefits/articles/pages/fsalegislation.aspx 

 

 

http://www.govtrack.us/congress/billtext.xpd?bill=h112-1004
http://boustany.house.gov/index.cfm?sectionid=82&sectiontree=23,24,82&itemid=568
mailto:smiller@shrm.org
http://www.shrm.org/hrdisciplines/benefits/articles/pages/fsalegislation.aspx
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BSK 2010-2011 Breakfast Series   
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