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May Member’s Meeting 
 
 DATE: Tuesday, May 18, 2010 
  
 SITE:  Best Western, Watertown 

 
  TIME:  7:30 AM Social Networking 

7:45 AM Breakfast Buffet served 
  8:00 – 9:00 AM Meeting Topic 
 

 TOPIC: Employee Assistance Program (EAP) 
– Presented by Christopher Paige,  
    Director of Northern Employee Assistance Program 

AND 
SHRM Overview  
– Presented by Jeanette Hinkal, PHR,  
     Director of Human Resources at  
     Transitional Living Services for Northern New York 

 
 MENU: Breakfast Buffet  
 
 COST: $10.00 Paid Members 

 $12.00 Potential Members & Guests 
  $5.00 Non-Dining Members 

    
   RSVP: Cherie Moore – Treasurer 
  cherie.moore@na.manpower.com  
  by 4 PM Tuesday, May 11, 2010 
 
May’s Topic:   
EAP –  Learn why employers and employees utilize the services of the Employee Assistance Program 
(EAP) and what are the benefits that they offer.   
SHRM- Learn how SHRM serves the professional HR community and what’s available to you as a SHRM 
member, ie. the 24/7 access at shrm.org, the on-line tools such as self service tool kits, webcasts, links to 
the HR certification institute. Information from “What’s new at SHRM” will include the new networking tools. 
 
Cancellations: 
We will make every effort to cancel the RSVP if given reasonable notice of cancellation.  If 
NCHRA is charged for the meal, then you are responsible to pay for the meal. 
 
Name tags will be provided at the door to help every one get to know their fellow members. 
Please remember to return them before leaving. 

 
Remember… 

· Bring your business cards with you to the monthly meetings to share and network with 
other members. 

· At each meeting NCHRA Members can enter their business card in the door prize 
drawing for a free meal at the next meeting. 

· The “Sally Kafka Memorial Membership Drawing” held in June 2010 awards a one year 
paid membership to the winner. Those members with perfect attendance at the monthly 
meetings (Sept-June) will be eligible for the drawing.  
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Wow, another year has gone by!  The May meeting will be the last general meeting of the 
2009-2010 year.  We’ve had some great presenters and informative topics over the 
year…which explains why the average attendance at our monthly meetings has increased.  
The number of members in the North Country Human Resource Association, Inc. has 
increased over last year, and the number of members who joined SHRM has increased as well.  
Kudos to all of you for wanting to be involved, for wanting to learn new things and for growing 
yourselves as Human Resource professionals.  I may sound like a broken record, but this is 
what it’s all about….challenging ourselves enough so that we continually grow in our field and 
can consistently provide a level of expertise that is valued in our community.   
 
Our May 18th meeting will provide you two 30 minute overviews… one on the Employee 
Assistance Program (EAP) and one on the Society for Human Resource Management.  The 
purpose of the overview is to give you the fundamentals of how these two services work and 
what they can do for you in your HR role.  Neither topic requires a full hour of your time 
however the information to be presented is believed to be important enough that we did not 
want you to miss out on it….hence the idea to combine them into one general meeting.   
 
The June 8th conference will be the last opportunity to network and “grow” until we kick off 
our 2010-2011 year in the fall.  If you haven’t signed up for the conference yet, please 
take a few minutes to look over the conference material in this newsletter and 
submit your registration….and be sure to share this info with co-workers and 
anyone who has an interest in HR.  The Member Benefits Committee will be accepting 
scholarship applications from NCHRA members to help cover the cost of the conference.  The 
applications will be subject to a pre-defined set of criteria to ensure consistency across the 
review and approval process.  The Member Benefits Committee was created for the purpose of 
NCHRA giving back to it’s members….so please check this out.  Don’t hesitate to call Jeanette 
at 782-1777 x18 with any questions you may have.  
 
I want to thank the Board members who have supported me in my first year as President.  It’s 
been a learning experience that brought its own unique challenges, but one that I’ve 
welcomed because of the great team I get to work with!  This group is dedicated to meeting 
the needs of the membership and providing the value you expect.  I look forward to the 
second year of my term and the opportunity to continue working with the Board as we plan 
for next year.                                   
 
Please do not forget to send your RSVP for the May 18th meeting to Cherie Moore no later than 
Tuesday, May 11, 2010 by 4 PM (cherie.moore@na.manpower.com).  I will see you there!   
 
 

 
Kathleen Scheible, PHR 
President,  
North Country Human Resources Association  
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****June Conference 2010**** 
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HR One HR eNews- Hire Act Form W11   
 
HR eNews- your connection to HR solutions!  

 
Did You Know…     
  
The IRS has published a model affidavit that employers can use to comply with the 
HIRE Act 
 
HR One’s last eNews highlighted the recently passed HIRE Act, which provides a 
temporary tax incentive to qualified employers that hire unemployed workers.  For 
more information on the HIRE Act, click here Hire Act 
<http://peopletopayroll.com/pdf/404.pdf> to read the entire eNews article. 
 
To claim the tax incentive, employers must have each qualified employee certify, by 
signed affidavit, that he or she was either unemployed or worked fewer than 40 hours 
during the 60-day period prior to beginning work.  On April 8, 2010, the IRS published 
a model affidavit (Form W-11 <http://peopletopayroll.com/pdf/402.pdf>) that 
employers may use to meet this requirement.  Employers have the option of 
developing their own affidavit as long as it contains the same information as the Form 
W-11.  The completed Form W-11 is to be filed with the employer’s other payroll and 
income tax records; it is not submitted to the IRS or any other federal agency. 
 
Employers will then claim the payroll tax benefit on Form 941, Employer’s Quarterly 
Federal Tax Return, starting with the second quarter of 2010.  The IRS recently 
published a draft Form 941 <http://peopletopayroll.com/pdf/403.pdf>.  The final 
version of the form is expected to be released in May. 
 
This HR eNews is not intended to render legal advice but is meant for general 
informational purposes only. 
 
If you have questions, contact HR One's Human Resource Hot Line at 
1.800.457.8829.  
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COBRA Act Extension for 2010   
 
Harbridge Advisor Issue #5, April 19, 2010 
Harbridge Consulting Group | One Lincoln Center | 12th Floor | 315-703-8900 | Syracuse | NY 
| 13202 
 
The Continuing Extension Act of 2010, H.R. 4851, was signed into law April 15, 
2010.  The Act extends eligibility for the COBRA health insurance 65% subsidy for people who 
have lost their jobs through May 31, 2010 and provides transition relief for individuals who 
lost their jobs between April 1, 2010 and April 15, 2010. 
  
The COBRA Subsidy was originally provided for under The American Recovery and 
Reinvestment Act of 2009 (ARRA).  This was later amended by the Department of Defense 
Appropriations Act (2010 DOD Act) on December 19, 2009 and the Temporary Extension Act 
of 2010 (TEA) on March 2, 2010.   
  
Highlights are as follows: 
  
Eligibility 
To qualify, individuals must involuntarily be terminated from employment during the period 
September 1, 2008 through May 31, 2010.  TEA clarifies that employees may receive the 
COBRA subsidy if they lost group health coverage due to a reduction in work hours after 
September 1, 2008 and were later terminated.  
  
The maximum period of continuation coverage is generally measured from the date of the 
original qualifying event (generally 18 months for Federal COBRA).  However, ARRA, as 
amended by TEA, provides that the 15 month premium reduction period begins on the first 
day of the first period of coverage for which an individual is "assistance eligible." For 
individuals who experience an involuntary termination subsequent to a reduction of hours, 
only those who have additional periods of COBRA coverage remaining after becoming 
assistance eligible are entitled to the premium reduction.  
  
Subsidy 
A Federal subsidy equal to 65% of the COBRA premium that an Assistance Eligible Individual 
would be required to pay is available for up to 15 months.   
  
Duration 
The subsidy is effective the first period of coverage beginning after ARRA becomes law (for 
most plans, March 1, 2009) or the date of the loss of coverage, if later.  For individual 
participants the subsidy will terminate at the earliest of:   

•  The exhaustion of the 15 month period  

• The date on which their COBRA coverage terminates  

• The date the individual becomes eligible for coverage under another group health plan 

Transition Period  
Certain transition rules, similar to those in TEA, apply to individuals who experience a 
qualifying event related to a termination of employment between April 1, 2010 and April 15, 
2010. 
  
Additional legislation is currently being considered to further extend the COBRA 65% subsidy 
through the end of 2010.   
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NCHRA Member Benefits 
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BS&K, PLLC 
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2010 NYS SHRM Annual Conferance 

 
  
 

 
 
 
  
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 

Join us on September 12�14, 
2010 Saratoga Hilton/City Center 

Keynote Speaker:  

 
Renowned entrepreneur, speaker, author and winner of the first season of “The Apprentice”. All 
full conference attendees who register by the early bird deadline (June 30

th

) receive a free copy of 
Bill Rancic’s book, “You’re Hired: How to Succeed in Business and Life”.  

Sample Concurrent Session titles include: “The End of HR as 
We Know It” “HR’s Leadership Role: Initiating the Tough 
Conversations” “The Changing Legal Landscape” “Six 
Strategies for Getting a Seat at the Executive Table”  

ALSO ‐New pre‐conference attraction: Golf Outing on Sunday Sept 12
th

.  

Go to www.nysshrm.org. A pre�registration page for attendees is available. Fill it in and we will email 
you when more information is posted and on�line registration is open. Exhibitor & Sponsorship 

opportunities can also be found through the link on the website.  
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2010 SHRM Annual Convention 
To register or find out more details, visit http://annual.shrm.org/ 
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