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Society for Human Resource Management (SHRM) Affiliated 

Professional Chapter #0559 PO Box 8302, Watertown, NY 13601  

 Summer is a great time to learn! Sharpen 

your skills by reviewing some case studies: 

 The case study method is a very effective way 

of helping you think critically to apply the 

concepts you have learned in the workplace 

or school 

 Link to various case studies: Student Work-

books (shrm.org)  

https://www.shrm.org/Membership/student-resources/Pages/Student-Workbooks.aspx
https://www.shrm.org/Membership/student-resources/Pages/Student-Workbooks.aspx
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Register by 

8/31/2022! 
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Each year, the NYS SHRM Council hosts an NYS SHRM Leaders' Summit. This 
annual Summit invites all board members of chapters from around New York 
State. This year two of our board members were invited to present on their 
core leadership area! This is a great honor and we are so proud NCHRA was 
represented by two amazing HR Professionals, Jeanette Hardy and Robert 
Killmer.  

  

Jeanette has been a long-standing board member and is currently our chair 
for Diversity, Equity, & Inclusion. Robert is our current Treasurer and chair of 
Government Affairs. To learn more about these core leadership areas, or if 
you'd like to get involved please visit our website, northcountryhra.org, and 
choose Leadership.  
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As part of SHRM’s August In-District campaign, Robert Killmer 
will set up a meeting with Congresswoman Elise Stefanik’s 
Office as the group's Government and Legislative Affairs 
Volunteer. As part of the In-District meeting, Robert will 
comment on SHRM’s support of the Empowering Employer 
Child and Elder Care Solutions Act to which Elise Stefanik is a 
sponsor (information below), and would like to bring direct 
comments from our members as constituents. 

To provide a more meaningful impact could you please reach 
out to Robert with the possible impact of the legislation on 
your business and benefit options? In particular, any specific 
information on how you may have decreased the amount 
your business has contributed to employee’s dependent care 
prior to this, or your desire/ plans to provide the benefit 
should the legislation pass and the amount not be 
incorporated into the regular rate of pay for overtime 
calculations. Additionally, if you have lost employees to 
dependent care needs, do you feel could benefit from this? 

Please clarify in your responses whether this is a comment 
you would be comfortable being on record, or for 
informational purposes only, as statements on record may be 
part of a formal letter of support sent by NCHRA in the near 
future. 

If you have any questions, please do not hesitate to reach 
out! 

A Message from Robert Killmer, 

NCHRA Treasurer and Government 

Affairs Chair 

https://stefanik.house.gov/press-releases?ID=8C55912F-FCE4-4E57-AD46-96594D44EF1F&mkt_tok=ODIzLVRXUy05ODQAAAGF5QsWla0hraPqwrStbUpBds1vdbmvWq_ILmdJRl0fvrYi2EGg3bRE7oVkBoL5N6MnqVxoT6c_Bc0Hfy2vif4uDC4WwFcusq7S7y_d9WG1S-BC2Dk
https://stefanik.house.gov/press-releases?ID=8C55912F-FCE4-4E57-AD46-96594D44EF1F&mkt_tok=ODIzLVRXUy05ODQAAAGF5QsWla0hraPqwrStbUpBds1vdbmvWq_ILmdJRl0fvrYi2EGg3bRE7oVkBoL5N6MnqVxoT6c_Bc0Hfy2vif4uDC4WwFcusq7S7y_d9WG1S-BC2Dk
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NORTH COUNTRY HR ASSOCIATION BOARD 

OF DIRECTORS 2022 

 

 

 

President—Melissa Dennie, M.S. 

Vice-President—Joanna Haberman 

Secretary—Heidi Lehmann, CP 

Treasurer—Robert Kilmer, CP 

Board Members: 

Trisha Seymour, SPHR, SCP 

Regina Rybka—Lagatutta 

Jamie McGuire, PHR 

Tanya Eastman 

Jeanette Hardy, PHR, CP 

Danielle Holland, aPHR, CP 

 

Past President: 

Anita Lyndaker, CP 
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The Book Club will meet virtually each quarter, where 

the Diversity Equity and Inclusion Chair from NCHRA 

will lead with the audience. General questions will be 

generated from online discussion boards and be used 

to keep the discussion flowing if necessary.  Attendees 

are responsible for acquir-

ing/borrowing said book at 

their own expense.  This fo-

rum will not offer any 

SHRM or HRCI pre-

determined credit hours, 

however, it may be used in 

personal professional de-

velopment credits accord-

ing to SHRM and HRCI 

recertification credit guide-

lines. NCHRA does not 

sponsor or endorse any au-

thor or publication and has 

selected books based on re-

views online from professional websites. 

 

 

Next NCHRA Book Club Meeting TBD in September! 

 

Next book is “How to be an Inclusive Leader” by Jen-

nifer Brown 
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Note: We will have a mixture of virtual and in-person meetings 

 

August- No monthly meeting. Enjoy your Summer  

September 20—Workplace Conflict 

October 5th - 2022 Annual Conference  

November 15 - Economic Development/Workforce Readiness: 

Trends & Timely HR Topic Panel Discussion  

Don’t miss out on any of these exciting programs.  

Renew your membership today.  

2022 SCHEDULE OF EVENTS 
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NCHRA has taken the Pledge to promote diverse, equitable and inclusive 

workplaces for people with disabilities. This commitment to fostering in-

novative and inclusive workplaces for people with disabilities is yet anoth-

er example of how HR Professionals are leading the way to create better 

workplaces and a better world. 

 

We are here to support the community to promote inclusive workplaces.  

Learn more here: https://employingabilities.org/workplace-prep/  
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https://www.shrm.org/about-shrm/pages/membership.aspx
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If you are interested in learning more please view the website: 
www.northcountryhra.org, click on Leadership: 

 

 Diversity Equity Inclusion 

 Government Affairs 

 SHRM Certification 

 SHRM Membership 

 SHRM Foundation 

 Workforce Readiness 

https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.northcountryhra.org%2F&data=05%7C01%7C%7C6b36fad2d5824c61a89c08da2e04a63f%7Cabb8ca2aae1043138fea63581e824460%7C0%7C0%7C637872894780316718%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoi
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WELCOME NEW MEMBER! 

Jerah Torde—US ARMY—Battalion SR Officer 
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 NYC Pay Transparency Law May Result in 

Pay Compression (shrm.org)  
 Job Openings, Quits Continue to Fall 

(shrm.org)  
 Ask HR: Can Employees Be Disciplined for 

Their Social Media Posts? (shrm.org)  
 Viewpoint: Why Stellar Performance 

Should Not Justify Toxic Behavior 

(shrm.org)  

TRENDING HR NEWS 

https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/nyc-pay-transparency-pay-compression.aspx
https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/nyc-pay-transparency-pay-compression.aspx
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/jolts-quits-rate-great-resignation-turnover-june-2022.aspx
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/jolts-quits-rate-great-resignation-turnover-june-2022.aspx
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/ask-hr-can-employees-be-disciplined-for-their-social-media-posts.aspx
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/ask-hr-can-employees-be-disciplined-for-their-social-media-posts.aspx
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/viewpoint-why-stellar-performance-should-not-justify-toxic-behavior.aspx
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/viewpoint-why-stellar-performance-should-not-justify-toxic-behavior.aspx
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/viewpoint-why-stellar-performance-should-not-justify-toxic-behavior.aspx
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