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A Message from our current President Melissa:  

Thank you to Anita for serving as our Past President for 2022. We ap-

preciate your guidance and support, and we are excited you will con-

tinue to serve as a Board Member. As a thank you, we are presenting 

Anita with a gift card.  
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NORTH COUNTRY HR ASSOCIATION BOARD 

OF DIRECTORS 2023 

 

President—Melissa Dennie, M.S. 

Vice-President—Joanna Haberman 

Secretary—Heidi Lehmann, CP 

Treasurer—Robert Kilmer, CP 

Board Members: 

Trisha Seymour, SPHR, SCP 

Regina Rybka—Lagatutta 

Tanya Eastman 

Jeanette Hardy, PHR, CP 

Danielle Holland, aPHR, CP 

Jan MaCaulay, 

Lisa McCarty, PHR, CP 

Anita Lyndaker, CP 
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Note: We will have a mixture of virtual and in-

person meetings. More Details to come! 

 

January 17, 2023 at 11:30am:  

Mentoring Programs—Matt Burr 

To Register: https://forms.office.com/r/ytVhhn9fC3  

 

Don’t miss out on any of these exciting programs.  

Renew your membership today.  

2023 SCHEDULE OF EVENTS 
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NCHRA has taken the Pledge to promote diverse, equitable and inclusive 

workplaces for people with disabilities. This commitment to fostering in-

novative and inclusive workplaces for people with disabilities is yet anoth-

er example of how HR Professionals are leading the way to create better 

workplaces and a better world. 

 

We are here to support the community to promote inclusive workplaces.  

Learn more here: https://employingabilities.org/workplace-prep/  
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https://www.shrm.org/about-shrm/pages/membership.aspx
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Visit our website for the fillable version of 

the application or to print out a paper copy: 

North Country Human Resources Associa-

tion (northcountryhra.org) 

http://northcountryhra.org/files/NCHRAMembershipApplication2023.pdf
http://northcountryhra.org/files/NCHRAMembershipApplication2023.pdf
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In 2023, we will have 4 quarterly strategic presentations 

that will allow you to invite key leaders in your organiza-

tion. (labeled in teal) 
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If you are interested in learning more please view the website: 
www.northcountryhra.org, click on Leadership: 

 

 Diversity Equity Inclusion 

 Government Affairs 

 SHRM Certification 

 SHRM Membership 

 SHRM Foundation 

 Workforce Readiness 

https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.northcountryhra.org%2F&data=05%7C01%7C%7C6b36fad2d5824c61a89c08da2e04a63f%7Cabb8ca2aae1043138fea63581e824460%7C0%7C0%7C637872894780316718%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoi
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WELCOME NEW MEMBER! 

No new members for November! 
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Ask NCHRA 

 

“I am reviewing our handbook and need to add a section 

regarding marijuana with the recent change in 

laws.  Would anyone in the group be 

willing to share the wording they use?” 

 

Please respond directly to Jamie with suggestions! 

 

 

Jamie Marolf 

Office Manager 

Lowville Producers Dairy Co-op  

(315)376-3921 Phone 

jamielpdc@yahoo.com 

 

 

mailto:jamielpdc@yahoo.com
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Ask NCHRA 

 

“I've been reading about a cafeteria plan with a buy/sell PTO 

feature so people could elect to "buy" more vacation time." 

Some of you might be familiar with this plan where employees 

are allowed to buy additional benefits ie: vacation time during 

open enrollment. The buying usually comes with a payroll re-

duction for that year. The additional time they buy must be 

used in the calendar year or else it is forfeited, or cashed in. Do 

any of you offer this type of cafeteria plan benefit? “ 

 

Please respond directly to Ned with suggestions! 

 

Ned Hirt 

ned.hirt@onedigital  

518-669-6232 

 

https://a2plcpnl0066.prod.iad2.secureserver.net:2096/cpsess9881860240/3rdparty/roundcube/?_task=mail&_caps=pdf%3D1%2Cflash%3D0%2Ctiff%3D0%2Cwebp%3D1&_uid=728&_mbox=INBOX.Sent&_framed=1&_action=preview#NOP
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Ask NCHRA 

 

“I’m looking for some recommendations/referrals for 
any companies that anyone may use to outsource their 
IT services. Let me know if that’s something that you can 
reach out to the group for - - or, if you happen to know 
anyone I could reach out to, that would be great, also! 
Thanks so much!” 
  

Please respond directly to Jan with suggestions! 

 
Jan H. Macaulay 

Human Resources Manager 
Watertown Housing Authority 

142 Mechanic Street 
Watertown, NY 13601 
315-782-1251 ext. 233 
jmacaulay@whany.org 
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Open HR Job Alerts! 

 
 

Submit your jobs to  
president@northcountryhra.org 

to be featured on the news-

letter and member email 

thread 
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HR Hot Topics: 
 

 

 

 How to Develop Inclusive Managers (shrm.org)  
 How to Maximize the Same Day Summary (shrm.org)  
 Employers Get Innovative with Compensation 

(shrm.org)  
 Employers Expand the Concept of Benefits (shrm.org)  

https://www.shrm.org/hr-today/news/hr-magazine/fall2022/Pages/-how-to-develop-inclusive-managers.aspx
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/humanity-into-hr/pages/how-to-maximize-the-same-day-summary.aspx
https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/employers-get-innovative-with-compensation.aspx
https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/employers-get-innovative-with-compensation.aspx
https://www.shrm.org/hr-today/news/hr-magazine/winter2022/pages/employers-expand-the-concept-of-benefits.aspx

